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Available ICT investment 
opportunities in Nyeri

Information Commu-
nication and Technol-
ogy (ICT) refers to the 

diverse range of tools, sys-
tems, and resources used 
to manage, process, store, 
transmit, and exchange in-
formation, encompassing 
both hardware (like com-
puters and mobile phones) 
and software, along with the 
networks (internet, mobile) 
that enable their interaction.

ICT focuses on how these 
technologies facilitate com-

munication and collabora-
tion, playing a critical role 
in the modern digital world 
by connecting people, ideas, 
and services across various 
sectors like business, educa-
tion, and healthcare. 

Nyeri County is steadily 
growing its digital innova-
tion, ICT-enabled services, 
and inclusive technological 
transformation. 

Over the years, Nyeri Coun-
ty has integrated these dig-

ital infrastructure and ser-
vices into its socio-economic 
fabric. 

This digital push makes it a 
more efficient and competi-
tive economy, aligning with 
the country’s Vision 2030.

The County Government 
of Nyeri has a clear vision 
for growth through partner-
ship with the private sector; 
both local and foreign, and 
has laid and continues to 
emphasize socio-econom-

ic transformation and the 
well-being of our people. 

Inevitably, the realization 
of this aspiration requires a 
multi-faceted approach fo-
cusing not only on all sector 
priorities, but also on har-
nessing opportunities from 
untapped potential invest-
ment areas and resources; 
both natural and human, 
that the County is well en-
dowed with.

The Government of Nyeri 

under the stewardship of 
H.E. Dr. Mutahi Kahiga, 
EGH has remained com-
mitted to supporting all op-
portunities available by the 
trade licensing regime, de-
velopment policies, robust 
infrastructure, including 
well-connected road net-
works, expanding ICT con-
nectivity, among other busi-
ness enablers. 

Political stability and strong 
governance continue to an-
chor investor confidence, 
providing a stable, predict-
able, and transparent busi-
ness environment. 

The County Government 
of Nyeri also has plans un-
derway to initiate additional 
investment incentives that 
will continue to position the 
County as the ideal invest-
ment destination.

 “My administration is com-
mitted to providing all the 
necessary support and in-
centives to facilitate invest-
ment in all sectors of the 
economy in Nyeri County,” 
said the Governor.

Continued on page 2
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Investment opportunities 
exist across a broad spec-
trum of sub-sectors:

-Digital Infrastructure & 
Connectivity 
Nyeri County has invested 
extensively in laying down 
state-of-the-art digital net-
works, both in urban centers 
and rural hinterlands.
 
Service providers such 
as Safaricom have estab-
lished connectivity across 
the County, enabling high-
speed broadband access, 
critical for business, health-
care and financial services. 

Complementing this is the 
roll-out of free public Wi-Fi 
zones in major towns, mar-
kets, and public parks, en-
abling people to access dig-
ital services and platforms 
without cost barriers. 

The County’s decentralized 
model includes the ongoing 
development of ICT Hubs 
in all 30 wards.

Each of these hubs is 
equipped with internet & 
smart devices, and training 
facilities, offering inclusive 
access to technology. 

- Innovation & 
Entrepreneurship
 environment 
The Dedan Kimathi Univer-
sity of Technology (DeKUT) 
is incubating ‘new-era’ solu-
tions in agriculture technol-
ogy (AgriTech), financial 
technology (FinTech), re-
newable energy, and even 
health systems. 

It also hosts and supports 
a high-tech semiconductor 
production plant. 

Additionally, grassroots in-
novation spaces such as Mt. 
Kenya Hub and Quo Vadis 
Youth Hub are offering 
training, mentorship, and 
workspace to the youth and 
entrepreneurs.

These facilities are known as 
incubators for tech entrepre-
neurs from both urban and 
rural communities, support-
ing everything from mobile 
applications to hardware 
prototyping. 

-Specialized Concepts 
Nyeri’s BPO sector is a 
fast-growing sector, mainly 
driven by the growing pool 
of digitally skilled youth. 
The County’s deliberate ef-
forts to attract BPO firms 
are bearing fruit, with firms 
such as ONQ and Jitu Tech-
nologies setting up major 
operations there. 

ONQ delivers medical & 
business outsourcing solu-
tions to international clients, 

providing hundreds of di-
rect jobs to local youth. 

Jitu Technologies has adopt-
ed a unique model of train-
ing rural software develop-
ers who deliver world-class 
software solutions for global 
tech platforms. 

One of their gaming prod-
ucts, “Lane Wars” has even 
been published on Fortnite, 
demonstrating the potential 
of Nyeri's software devel-
opment talent on the global 
stage. 

This sector presents scalable 
opportunities for job cre-
ation, exports, and foreign 
exchange generation, posi-
tioning Nyeri as an emerg-
ing digital labor hub within 
Kenya’s larger digital econo-
my. 

- Opportunities for invest-
ment & collaboration 
Nyeri’s vision for a vibrant 

digital economy offers a 
range of investment oppor-
tunities for private investors, 
donor agencies, technology 
providers, and academic in-
stitutions. 

These include: 
-Broadband Infrastructure: 
Strategic investments in last-
mile broadband, data cen-
ters, and green ICT infra-
structure to support rising 
data demands.

-Data centres: This is a ma-
jor opportunity, given the 
current growth in our digital 
economy, driven by expand-
ing high-speed internet pen-
etration, cloud adoption, 
and business operation dig-
itization. 

-Digital Skills Training & 
Certification: Partnerships 
with global tech companies 
to offer certifications in cod-
ing, cybersecurity, AI, and 
blockchain. 

-Startup Acceleration Pro-
grams: Venture capital 
funds, seed accelerators, and 
hackathons targeting inno-
vations in AgriTech, Fin-
Tech, EduTech, and Health-
Tech.

-BPO Expansion: Establish-
ment of digital labor zones, 
tech parks, and call centers 
for global outsourcing con-
tracts. 

-Digital Inclusion Projects: 
Support for programs tar-
geting women in ICT, el-
derly access to services, and 
ICT use among persons with 
disabilities (PWDs).

“As the County Government 
of Nyeri, we are committed 
to promoting a competi-
tive and investor-friendly 
business climate. Our strat-
egy is anchored in a clear 
vision for growth through 
public-private partnerships, 
encouraging both domestic 
and foreign investments,” 
said Nyeri Deputy Gover-
nor H.E. David Kinaniri.

He added, “We aim to in-
crease the volume, diversity, 
and impact of these invest-
ments by fostering a condu-
cive environment. This in-
cludes implementing robust 
legal and regulatory frame-
works, developing strategic 
marketing plans, and posi-
tioning Nyeri as a preferred 
investment destination with 
high ease-of-doing-business 
rankings.”

The County Government 
of Nyeri is also looking for-
ward to facilitating inves-
tors to take advantage of the 
available opportunities for 
new investments in Nyeri 
County. 



ISSUE 191 | 22ND - 26TH SEPTEMBER, 2025WWW.NYERI.GO.KE  |  0721 019 019 3

Nyeri Water and Sanitation 
Company is back in the top 
league of winners.
NYEWASCO has been 
ranked the Best of the Best 
performing Water Service 
Provider in Eastern and 
Southern Africa by the East-
ern and Southern Africa 
Water and Sanitation (ES-
AWAS) Regulators Associ-
ation in the 10th ESAWAS 
Benchmarking Report 
(2023/24).
This recognition was based 
on three key Water Util-
ity Performance Indices 
(WUPI):
- Quality of Services

- Economic Efficiency

- Operational Sustainability

NYEWASCO extended 
its sincere gratitude to its 
shareholders, stakeholders, 

board of directors, staff, 
and customers for their un-
wavering support and con-
tribution towards this re-
markable achievement.
NYEWASCO continues to 
set the benchmark for water 

service provision not only 
in Kenya but across Eastern 
and Southern Africa.
Renowned for its outstand-
ing performance, NYE-
WASCO has recently been 
recognized as the best-per-

forming water service pro-
vider in the region.
Established in 1997 as a 
limited liability company 
under the water sector re-
forms outlined in the Water 
Act of 2002, NYEWASCO 

has been steadfast in its 
commitment to delivering 
high-quality water, sanita-
tion, and allied services to 
the residents of Nyeri Cen-
tral Sub-County and its en-
virons.
NYEWASCO’S dedication 
to excellence has earned it 
numerous accolades, ce-
menting its reputation as a 
leader in the water sector.
The recent recognition as 
the top-performing water 
service provider in Eastern 
and Southern Africa un-
derscores NYEWASCO’S 
unwavering commitment to 
service excellence.
The Company is commit-
ted to delivering the highest 
quality service to its cus-
tomers.
Every staff member pledg-
es to uphold the company's 
standards of excellence and 
continually improve service 
delivery to meet and exceed 
customer expectations.

On behalf of the Nyeri 
Governor, H.E. Dr. Mutahi 
Kahiga, Deputy Governor 
David Kinaniri hosted FAO 
KAIMIS teams who were in 
Nyeri County for a field vis-
it to review KIAMIS Project 
Progress and engage with 
farmers and stakeholders.
KIAMIS, the Kenya Inte-
grated Agriculture Manage-
ment Information System, 
is a digital platform devel-
oped by Kenya's Ministry of 
Agriculture and Livestock 
Development to centralize 
farmer registration, man-
age input subsidies, provide 
e-extension services, and 
collect data to support sus-
tainable farming and food 
security.
The team was led by the 
Swedish Ambassador to 
Kenya, H.E. Håkan Åkes-
son accompanied by offi-
cial Marie Ottosson. Others 
were FAO, and technical 
officers. 
The mission involved 
high-level engagements 
who visited selected partici-
pating farmers, and interac-

tions with one of the largest 
Nyeri County dairy cooper-
ative factories.
They provided an oppor-
tunity to highlight the Em-
bassy of Sweden’s support 
towards the KIAMIS proj-
ect, including its activities, 
progress to date, and mid-
term achievements.
In addition, the donor en-
gaged directly with farmers 
and cooperative managers 

to evaluate ongoing support 
to agriculture through KI-
AMIS, with an emphasis on 
showcasing how the system 
is benefiting counties and 
smallholder farmers.
The objectives included 
showcasing farmer-level 
results from the KIAMIS 
system such as improved 
yields, increased dairy 
production from foliage, 
targeted integration with 

livestock traceability and 
uptake of KIAMIS linked 
government e-subsidy 
farmer targeting.
The program will also em-
phasize inclusivity, high-
lighting the participation 
of women, youth, and per-
sons with disabilities, while 
demonstrating how KIAM-
IS promotes circularity, cli-
mate-smart practices, and 
stronger coordination be-

tween county and national 
governments.
Finally, the mission aimed 
to ensure visibility of Swe-
den’s long-standing role 
in Kenya’s agricultural de-
velopment since indepen-
dence.
Sweden’s contributions 
date back to the 1960s, in-
cluding the introduction 
of improved dairy breeds, 
support to dairy training 
institutes, and cooperative 
models that inspired Ken-
ya’s dairy sector.
Sweden remains the prin-
cipal donor to KIAMIS to 
date, anchoring Kenya’s 
digital agriculture transfor-
mation. 
Strategic messages will un-
derscore KIAMIS as the 
backbone of the national 
subsidy system, tangible 
farmer impact stories, and 
the institutionalization of 
KIAMIS within counties.
As the County Government 
of Nyeri, we remain com-
mitted to supporting this 
initiative, which will ensure 
more benefits to the farmers 
and increased access to ag-
ricultural services.

Story - Joseph Wambugu
Photo - Peter Wangari

NYEWASCO Shines Beyond Borders!

Review of KIAMIS Project Progress in Nyeri

Story by Joseph Wambugu
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IFAD Team visit in Nyeri County

The workforce in Nyeri 
continues to grow, creating 
space and opportunities for 
new staff. 
With each intake, fresh 
perspectives and innova-
tive ideas are introduced—
strengthening our work-
place culture and improving 
service delivery across the 
County.

It was in this spirit, and 
on behalf of the Governor, 
H.E. Dr. Mwalimu Mutahi 
Kahiga, EGH, that Nyeri 
Deputy Governor H.E Da-
vid Kinaniri presided over 
the Induction training of 
Newly Employed Staff at 
the Cultural Centre, Nyeri 
Central Sub County.
The induction brought to-
gether new recruits from 
various departments, in-
cluding Health, County 

Public Service, Educa-
tion, Gender, Finance, and 
Lands (Municipal Board).
The sessions covered a wide 
range of topics essential for 
effective service delivery 
within the County Govern-
ment, among them:

-Devolved Government 
Structure

- County Government Act 
and County Government 

Structure

- Human Resource Policies 
and Procedures Manual, 
2016

- HR Procedures, Payroll, 
Ethics, and Code of Con-
duct

- National Values, Prin-
ciples, Public Ethics, and 
Code of Conduct

- Customer Care and Public 
Relations

- Drug and Substance Abuse 
in the Workplace

- Personal Development

The County Government 
of Nyeri is built in a cordial, 
service-oriented work envi-
ronment. 
The selection of these re-
cruits was highly competi-
tive, and their appointment 
reflects the confidence we 
have in their ability to serve 
the people of Nyeri dili-
gently.
Through the training they 
have begun, each staff mem-
ber has the opportunity to 

continuously improve—not 
only in professional skills 
but also academically. This 
is just the beginning: the 
first step towards growth, 
promotions, and fulfilling 
careers in public service.
At the same time, adherence 
to the Code of Conduct 
and Ethics remains critical. 
Many careers are derailed 
not by lack of competence, 
but by misconduct. 
Under the Governor’s 
leadership, Nyeri County 
maintains a zero-tolerance 
policy for disrespect, dis-
crimination, and inequal-
ity. Respect for colleagues, 
superiors, and the public is 
paramount.
Let us represent the Coun-
ty with pride, foster team-
work, and contribute to 
building a County we can 
all be proud of. Set clear 
goals, cultivate vision, and 
strive to leave an admirable 
mark at your workplace.
The Deputy Governor 
wished each of them great 
success in their new roles 
and looked forward to wit-
nessing their growth into 
the leaders of tomorrow.

Nyeri Deputy Governor 
H.E. David Kinaniri joined 
by the Acting CECM for 
Agriculture, Livestock & 
Aquaculture Development 

Margaret Macharia hosted a 
team from the International 
Fund for Agricultural De-
velopment (IFAD) who paid 
him a courtesy call.
The delegation also includ-
ed representatives from the 
Ministry of Agriculture, the 

National Treasury, and the 
Embassy of Finland, along-
side our own Department of 
Agriculture and other relat-
ed officers.
Their visit was to check and 
assess the progress of the Ru-
ral Kenya Financial Inclu-

sion Facility (RK-FINFA), 
a project jointly financed by 
IFAD and the Government 
of Kenya. RK-FINFA is a six-
year initiative targeting 14 
counties and 190,000 house-
holds through financing and 
capacity building, with a 
specific focus on youth and 
women.
The team was in Nyeri to 
carry out ground work — as-
sessing progress, identifying 
challenges, collecting rec-
ommendations, and most 
importantly, spending time 
with the farmers. 
After all, farmers are the 
direct beneficiaries of this 
project. Isn’t the best feed-
back gathered from those 
living its impact every day?
All of this was geared to-
wards equipping beneficia-
ries to lead sustainable live-
lihoods and empowering 
communities to rise out of 
poverty.
In addition, CGN was glad 

to have received an Eight 
Million Euro grant from the 
Government of Finland, tai-
lored specifically for youth.
This support is aimed at 
making agriculture attractive 
to the younger generation, 
encouraging them to branch 
out, embrace self-employ-
ment, and see farming as a 
viable career.
Nyeri County, being cen-
tered on agriculture as the 
main source of income for 
most households, deeply 
values such initiatives. 
Projects that uplift farmers 
and strengthen their pro-
ductivity through their own 
farms are highly appreciat-
ed. 
The County Government 
of Nyeri warmly welcomes 
such investors, encourag-
es our farmers to fully seize 
these opportunities, and 
promises its unwavering 
support.

Story - Imelda Kinogu
Photo- Kennedy Karanja

Story - Celine Nduta
Photo- Peter Wangari

Induction for the newly employed staff
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Management is not a title—
it's a responsibility. It's a 
commitment to guide, men-
tor, and inspire, ensuring 
that every member of the 
team can thrive and con-
tribute to a shared vision.
It is on this note that senior 
officials from the Depart-
ment of Education, Train-
ing and Devolution demon-
strated this commitment by 
participating in an intensive 
two-day workshop. 
The attendees included 
CECM Margaret Macha-
ria, Chief Officer Dr. Lucy 
Ndumba, directors, assis-
tant director VET, Principal 
Education Officers (PEOs) 
and VTC managers from 
our 27 Vocational Training 
Centres.
The interactive session was 
a dynamic period of un-
learning, learning, and re-
learning. 
Participants engaged in 

candid discussions and 
hands-on exercises de-
signed to challenge old par-
adigms and embrace new, 
more effective approaches 
to leadership. 
The core focus was on cru-
cial topics that are essential 
for navigating the complex-
ities of modern public ser-
vice. 
A significant portion of the 
workshop was dedicated to 
resilient leadership, which 
equipped our team with 
the tools to manage change, 
overcome setbacks, and 
maintain a positive and pro-
ductive environment even 
in the face of challenges. 
Furthermore, the sessions 
delved into the nuances of 
effective management and 
procurement, ensuring our 
processes are transparent, 
efficient, and aligned with 
best practices.
Beyond the administrative 
and leadership aspects, the 
workshop also addressed 
the holistic well-being of 
our team. 

Participants were sensitized 
on stress management and 
the importance of mental 
wellness recognizing that a 
healthy mind is the founda-
tion for effective leadership. 
Additionally, the team was 
introduced to Agribusiness 
as an income-generating ac-
tivity, providing them with 
innovative ideas that can 
be integrated into vocation-

al training centers to foster 
self-reliance and economic 
growth.
Discussions also touched 
on the PC 2025/2026 to 
ensure all officials were 
aligned with the upcoming 
performance contracting 
cycle and understood the 
strategic priorities ahead.
By investing in our leaders, 
we are investing in a fu-

ture where our education-
al and training institutions 
are not only well-managed 
but are also hubs of inno-
vation, resilience, and pos-
itive change hence believe 
that empowered and well-
trained leaders are the cor-
nerstone of a thriving and 
progressive society.

Staff training for the Education Department

Nyeri Deputy Governor 
received the KDSP II Na-
tional Program Coordi-
nating Unit Team which 
was in Nyeri County to 
conduct a comprehensive 
Monitoring and Evalu-
ation exercise to assess 
progress, identify chal-
lenges and provide techni-
cal assistance in the imple-
mentation of KDSP II. 
The team is conducting 
this exercise across all 
counties.
The purpose of this exer-
cise was to evaluate the ex-
tent of program implemen-
tation and the achievement 
of Disbursement Linked 
Indicators (DLIs). 
It also provided technical 
assistance by guiding and 
supporting County offi-
cials in executing KDSP II 
activities and strengthen-
ing M&E frameworks. 
Furthermore, the exer-

cise sought to document 
best practices by identify-
ing successful models that 
may be replicated in other 
counties with a view to en-
hancing overall program 
performance and out-
comes.
The assessment looked 
into the three Key Result 
Areas. 
The three KRAs are; Sus-

tainable Financing and 
Expenditure Management, 
Intergovernmental Coor-
dination, Institutional Per-
formance, and Human Re-
source Management, and 
Oversight, Participation, 
and Accountability.
Following an assessment 
for KDSP II in the last fi-
nancial year, Nyeri County 
qualified for Ksh. 35.5 mil-

lion shillings. 
The money is however yet 
to be disbursed.
The KDSP II team from 
the State Department of 
Devolution was led by 
Peter Akwala who is the 
KRA 1 focal person. Ann 
Wairimu, an Economist 
in the Planning Unit from 
SDD and Judy Agape from 
the National Program Co-

ordinating Unit KDSP 
II accompanied Peter, 
amongst other officials 
from SDD.
The team engaged with the 
county officers (mostly the 
County Program Imple-
mentation Unit) involved 
in the KDSP II implemen-
tation. 

KDSP II National Program Coordinating Unit 
Team visits DG
Story - Carol Nderi
Photo- Peter Wangari
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Delivery of Medical Supplies to County Hospitals

The County Government 
of Nyeri remains commit-
ted to enhancing the health 
and well-being of its citi-
zens. 
This commitment is evi-
dent through continuous 
investments in strengthen-
ing healthcare infrastruc-
ture, including the upgrad-
ing and construction of 
modern hospitals.
In line with this, a joint 
site visit was conducted by 
the Department of Med-
ical Services and Public 
Health together with the 
Department of Infrastruc-
ture and Public Works at 

Mukurwe-ini Sub-County 
Hospital. 
The visit focused on assess-
ing Phase 1 of the ongoing 
construction works for 
the new Outpatient Block, 
which commenced in May 
2025.
Once completed, this facil-
ity will greatly benefit the 
residents of Mukurwe-ini 
Sub-County and its envi-
rons by decongesting the 
existing unit and expand-
ing the scope of healthcare 
services available.
At the same time, a team 
from the Department was 
also at the Wamagana 

Health Centre grounds to 
inspect the ongoing con-
struction of Tetu Level 
IV Hospital, which com-
menced on May 2025.
The project involves up-
grading Wamagana Health 
Centre from a Level 3 to a 
Level 4 facility with a 150-
bed capacity. 
Once complete, the hospi-
tal will play a critical role 
in meeting the increasing 
demand for healthcare ser-
vices, easing the workload 
at the facility, and decon-
gesting Nyeri County Re-
ferral Hospital.

The Department of Health 
successfully delivered a new 
consignment of essential 
medical supplies to major 
hospitals within the County. 
Among the facilities that re-
ceived the supplies were:
* Nyeri County Referral 
Hospital
* Ihururu Treatment and 
Rehabilitation Hospital
* Naromoru Level IV Hos-
pital
* Mukurweini Level IV Hos-
pital 
This replenishment exercise 
is part of the County’s con-
tinued effort to strengthen 
the supply chain, enhance 
service delivery, and en-
sure uninterrupted access to 

quality healthcare services 
for all residents.
The Department remains 
committed to the timely and 

efficient distribution of sup-
plies to all health facilities 
across the County.
Meanwhile, The Depart-

ment also undertook the re-
plenishment of medical sup-
plies at the County Stores, 
which serve as a buffer stock 

for rural health facilities.
This initiative ensures conti-
nuity of essential medicines 
and medical commodities 
while awaiting subsequent 
orders.
In addition, the distribution 
of medical supplies to all 
hospitals and rural health 
facilities across the County 
continues regularly.
This exercise was aimed at 
strengthening service deliv-
ery and safeguarding unin-
terrupted access to quality 
healthcare for all residents.
The County Government of 
Nyeri remains committed 
to ensuring a reliable supply 
chain system as part of its 
broader mandate of promot-
ing accessible and equitable 
healthcare.

Story & Photo- Catherine
Muthoni

Story &  Photo- Celine Nduta

Story - Imelda Kinogu \ Photo- Peter Wangari

Site visit for the upcoming outpatient 
block at Mukurwe-ini hospital

6th Cohort of Interns 
Fun Day

All work and no 
play makes Jack a 
dull boy
An old proverb 
reminds us of the 
importance of 
balance between 
work and leisure 
to maintain a 
good quality of 
life.
We all toil so hard 
to earn a living, 
but if we do not 
allow time for 
rest, burnout sets 
in and our pro-
ductivity suffers. 
It is essential to 
appreciate both 
body and mind 
for enduring the 

demands of work 
and stress—by 
giving them the 
chance to rest, re-
charge, and enjoy.
In this spirit, 
Nyeri Deputy 
Governor H.E 
David Kinani-
ri joined the 6th 
Cohort of Interns 
for their Goat 
Eating and Fun 
Day Event at Riv-
erside Chania, 
Nyeri Town or-
ganized by their 
leadership.
The fun day cen-
tered around:
-  Mental wellness
-  Team building

- Various games
- Goat eating 
At the County 
Government of 
Nyeri, we value 
our staff and en-
courage them to 
engage in mean-
ingful leisure ac-
tivities. 
Such moments 
ensure that, when 
work resumes, 
they return re-
freshed and ener-
gized.
It was truly en-
couraging to see 
our young interns 
unwind and en-
gage in fun activ-
ities free of stress.
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The Department of Med-
ical Services and Public 

Health, jointly with Kara-
tina University, held a fol-
low-up meeting to advance 
discussions on strengthen-
ing collaboration between 

the County Government of 
Nyeri and the University.
The partnership sought to 
align with the University’s 
growth agenda under the 

College of Health Sciences 
and the County’s vision of 
expanding quality health 
services. 
Key areas of collaboration 
include the establishment of 
an anatomy laboratory and 
positioning Karatina Level 
IV Hospital as a primary 
teaching and research hos-
pital for students pursuing 
various medical courses.
The meeting was chaired by 
Dr. Nelson Muriu, County 
Director Medical Services, 
and attended by Dr. Peter 
Munyua, Medical Superin-
tendent of Karatina Hospi-
tal, alongside other mem-
bers of the County Health 
Management Team. 
Karatina University was 

represented by Dr. Be-
atrice Gichuru, Dean of the 
School of Health Sciences, 
and Dr. Godfrey Mutuma, 
Head of Medical Laborato-
ry Sciences, among others.
In his opening remarks, Dr. 
Muriu appreciated the ex-
isting partnership anchored 
on the signed an MoU and 
welcomed further collabo-
rations with Karatina Uni-
versity.
This collaboration under-
scores a shared commit-
ment to training the next 
generation of health profes-
sionals while enhancing the 
capacity of local health in-
stitutions to deliver quality 
healthcare services.

Story & Photo - Catherine 
Muthoni

CGN and Karatina University Advance Health 
Collaboration

International Sign Language Day 

Male Medical Inreach at 
Karatina Level IV Hospital 

The International Sign 
Language Day, held 
annually which was of-
ficially flagged off by 
the CECM for Gender, 
Youth, Sports and So-
cial Services, Esther Nd-
ung’u, at Huduma Cen-
tre. 
She was joined by the 
Chief Officer, Joe Gethi, 
and the Director of the 
National Council for 
Persons with Disabilities 
(NCPWD), Kenneth 
Kabene.
The celebrations com-
menced with a symbol-
ic awareness walk from 
Huduma to Whispers 
Park, aimed at pro-
moting inclusion and 
creating awareness on 
the importance of sign 

language in fostering 
communication, acces-
sibility, and equal par-
ticipation for the Deaf 
community.
The event brought to-
gether key stakehold-
ers, including the Nyeri 
County Deaf Associa-
tion, Safaricom, Nye-
wasco, Australian Aid, 
ACK Maisha Thabiti 
Project, Anglican Over-
seas Aid, and the Na-
tional Council for Per-
sons with Disabilities 
(NCPWD). 
Their presence under-
scored the collaborative 
commitment towards 
mainstreaming disabil-
ity, advancing inclusiv-
ity, and ensuring that 
Persons with Hearing 

Disabilities are support-
ed to thrive.
At Whispers Park, par-
ticipants engaged in 
speeches, exhibitions, 
and interactive activi-
ties, all centered on rec-
ognizing sign language 
as a vital tool for integra-
tion and empowerment.
The commemoration 
reaffirmed Nyeri Coun-
ty’s dedication to cham-
pioning disability rights, 
strengthening partner-
ships, and promoting 
equal opportunities for 
all.
Also present were Chief 
Mary, NCPWD officials 
and officers who sensi-
tized the community on 
various government ser-
vices and programs.

The Department 
of Medical Ser-
vices and Public 
Health, through the 
Mathira East Sub - 
County PCN Mul-
tidisciplinary Team 
(MDT) brought a 
special Male Well-
ness Clinic to Kara-
tina Sub-County 
Hospital.
Men often shy away 
from hospitals, de-
laying care until it is 
too late. 
This inreach broke 
that cycle, provid-
ing safe space and 
specialized care 
where men could 
openly seek help, 

undergo urology 
consultation, pros-
tate cancer screen-
ing, get screened 
for diabetes and hy-
pertension, receive 
eye care, and con-
sult with doctors 
on their wellbeing 
among other key 
medical services. 
This was more than 
just a clinic. It was 
a call to action: for 
men to take charge 
of their health, for 
families to encour-
age their fathers, 
brothers, and sons, 
and for the commu-
nity to embrace pre-
ventive care as the 

foundation of stron-
ger, healthier lives.
Together, we are 
making it easier for 
men to step for-
ward, get screened, 
and live longer, 
healthier lives. Be-
cause when men are 
well, families thrive, 
and communities 
prosper.
The Department 
appreciates our 
partners Amref 
Health Africa- Proj-
ect THRIVE, City 
Eye Hospital and 
Mwangaza Wellness 
Clinic for their sup-
port.
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