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How Governors Scholarship
Program Shaped Beneficiaries
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Story by Governor's Press Unit | Compiled by Sheila Indusa & Tracy Wanjiru

The Ripple Effect of Opportunity:
An Impact Report on the Nyeri
Governor's Scholarship Program

hildren are not just the
leaders of tomorrow;
they are the dreams

society is already responsible
for today. When investment
is made in education, it does
more than open classroom
doors; it unlocks possibilities,
purpose, and a future shaped
by prepared minds and em-
powered hearts.

It is against this backdrop
that the Department of Edu-
cation, Training, and Devo-
lution remains committed to
supporting bright needy stu-
dents under the Governor’s
Scholarship Program.

This year, a total of 153 stu-
dents benefited from the ex-
ercise, receiving scholarships
through the Elimu Fund and
the Nyeri Diaspora Leader-
ship Academy. The benefi-
ciaries were drawn from all
sub-counties across Nyeri

County.

Since its inception, the initia-
tive has supported 240 learn-
ers through the completion of
their high school education.
Each beneficiary receives a
full scholarship for four years,
offering vital financial assis-
tance and enabling a seamless
transition to tertiary institu-
tions.

Continued on page 2

250 Youth From Nyeri Informal
Settlement Enrolled in NYOTA
Emotional Skills Training

A 45-day NYOTA Social Emotional Skills training
programme is set to commence next week, target-
ing 250 youth drawn from five selected informal
settlements under the Second Kenya Informal Set-
tlements Improvement Support Programme (KI-
SIPII).

It seeks to empower vulnerable youth by address-
ing unemployment, income insecurity, and low
savings, with interventions spanning all 47 coun-
ties, including Nyeri County.

Building on the gains of the Kenya Youth Employ-
ment and Opportunities Project (KYEOP), NYO-
TA aims to establish sustainable systems that pro-
mote long-term employment, improved earnings,
and enhanced financial inclusion.

Story on page5

Selection Panel Submits Report
On New Public Service Board
Applicants

The report outlined the names of candidates
who, in the Panel’s judgment, had demonstrat-
ed exceptional competence, integrity, and readi-
ness to serve the people of Nyeri.

The handover signified a major step toward
strengthening the county’s public service and
ensuring that key positions were filled by indi-
viduals of the highest caliber.

Story on page 6
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Through the initiative of
the Governor’s Scholarship
Program, the County Gov-
ernment of Nyeri, under
the stewardship of H.E. Dr.
Mwalimu Mutahi Kahiga,
PhD., EGH, continues to
demonstrate its commit-
ment to nurturing talent and
investing in human capital.

Education remains a cor-
nerstone of sustainable de-
velopment, and the county
remains steadfast in creat-
ing opportunities that allow
learners to flourish.

Although this marks the final
issuance under the program,
its impact will endure—
through the futures shaped,
the opportunities unlocked,
and the aspirations realized
by the students it has sup-
ported.

The Governor's Scholar-
ship Program was initiat-
ed to identify and support
high-achieving students
from the most vulnerable
families. It ensures that fi-
nancial hardship does not
stand in the way of academic
excellence and that Nyeri's
future leaders are given the
chance to realize their full
potential.

The First Ripple: A Wave of
Relief for Families

“My child was called to a
school I could not afford to
take him to. But by the grace
of God, through our Gov-
ernor, I was assisted. Now
I have great joy because the
issue of fees has been ad-
dressed,” said a parent from
Iria-ini ward in Mathira East
Sub County.

For families, the scholarship
is more than financial aid—
it is peace of mind. It replac-
es worry with hope, freeing
households from an im-
mense burden and allowing
them to fully support and
encourage their children
throughout their education-
al journey.

“I was very grateful when

my child joined Form One.
I was helped greatly because
I no longer struggle to look
for fees. I simply take my

child to school, another

parent reiterated

The program's impact is
further amplified by the
generous contributions of
partners from the Diaspora
who share the vision of an
educated Nyeri.

This collaboration demon-
strates a powerful bridge of
support, connecting Nyeri’s
global community back to
its roots. A total of 34 stu-
dents are privileged to be
under this wing which is led
by Prof Peter Ndiang'ui, a
Nyeri Diaspora representa-
tive from Atlanta, USA.

A Legacy of Opportunity
By easing the financial bur-
den, the program does more
than fund education; it ig-
nites futures. Each schol-
arship recipient becomes
a beacon of hope for their
family, a future contributor
to their community, and a
testament to the power of
investing in human poten-
tial. This is how a stronger
Nyeri is built, one student at
a time.

The ultimate return on this
investment is not only a gen-
eration of successful profes-
sionals but also a generation

of compassionate leaders
committed to uplifting oth-
ers as they rise.

Irene Wangechi, now a third
year student at Chuka Uni-
versity, was among the bene-
ficiaries in the first cohort of
the program.

She was able to go through
her high school education
without any financial con-
straints and got B in her
Kenya Certificate of Sec-
ondary Education (KCSE)
securing her an opportunity
to study Bachelor of Science
Economics and Statistics.

“My academic journey has
not been easy, mainly due to
serious financial challenges
at home. Receiving the Gov-
ernor’s Scholarship was a
turning point for my family"
stated Wangechi.

The program creates a
meaningful platform for
beneficiaries to receive men-
torship, giving them guid-
ance and motivation. This
support system builds their
confidence and sharpens
their skills.

Ultimately, the program goes
far beyond easing finan-
cial pressure; it has actively
shaped the trajectory of it's
beneficiaries lives, nurtured
growth and empowered
them to rise beyond class-

room.

“The scholarship restored
hope in my family and gave
me the confidence to focus
on my studies and plan for a
brighter future. I am deeply
grateful to the Governor for
this support, and it has in-
spired me to work hard and,
in the future, give back to
society by supporting others
facing similar challenges.”
affirmed Wangechi.

The programme also ex-
tends support by providing
essential shopping for the
students, ensuring no learn-
er begins their academic
journey without the basic
items they need.

This seemingly small in-
tervention has a profound
impact in boosting students’
confidence, easing pressure
on families, and allowing
beneficiaries to focus fully
on their studies.

Another pioneer beneficia-
ry shared how the Gover-
nor’s Scholarship positively
shaped his education jour-
ney.

“I joined Kanjuri High
School as a beneficiary of
the Governor’s Scholarship
after facing significant un-
certainty due to unsuccess-
ful scholarship applications
elsewhere. The assistance
provided gave me renewed

hope and stability.

I took full advantage of the
academic, leadership, and
mentorship  opportunities
offered through the pro-
gram, which enabled me to
excel and achieve an A- with
75 points in my KCSE exam-
inations.

I was subsequently admitted
to the Technical Universi-
ty of Mombasa to pursue a
five-year Bachelor of Sci-
ence degree in Civil Engi-
neering. I was also honored
to be among the first cohort
of scholarship beneficiaries.”
Samuel Munuhe shared.

Samuel's experience demon-
strates how the programme
supports students to over-
come challenges and prog-
ress confidently in their ed-
ucation.

Beneficiaries often adopt
the mindset that "to whom
much is given, much is ex-
pected.

By focusing on creating fu-
ture leaders and responsi-
ble members of the nation,
the program builds a future
where successful beneficia-
ries aim to eventually give
back to the community. This
creates a long-term ripple
effect where the community
eventually sustains its own
members.

DOWNLO:

()» WEEKLY NEWSLET

+254 721019019 | www.nyeri.go.ke

2 BN

ISSUE 202 | 26TH - 30 TH JANUARY, 2026 WWW.NYERLGO.KE | 0721019 019



50th AGM of NewFortis Sacco in Nyerl Town

Story - Joseph Wambugu-
Photo - Peter Wangari

Nyeri Governor H.E Dr.
Mwalimu Mutahi Kahiga
PhD., EGH, joined Cooper-
ative PS Patrick Kilemi, EAC
Affairs PS Dr. Carol Karugu,
Nyeri Town MP Hon. Dunn
Maina, and the NewFortis
Sacco fraternity during their
50th Annual General Meet-
ing (AGM) held at Nya-
machaki ~ Comprehensive
School grounds in Nyeri

Town.

NewFortis Sacco stands as a
shining example of what the
people of Nyeri can achieve
when they come together
with a shared vision, disci-
pline, and trust in their in-
stitutions.

He congratulated NewFortis
Sacco on its achievements
and resilience, noting that
the Sacco had demonstrated
that cooperatives were not
relics of the past but power-
ful engines of modern eco-
nomic transformation.

The impressive growth in
membership, share capi-
tal, and deposits was a clear
testimony that cooperatives
remained the most reliable
vehicles for inclusive devel-
opment and wealth creation.
From modest beginnings,
NewFortis Sacco has grown
into a strong financial insti-
tution that supports fam-
ilies, educates children,
empowers  entrepreneurs,
and stabilizes household in-
comes. This, he emphasized,
was development in its tru-

est sense—development
driven by the people, for the
people.

He further commended, in
the strongest terms possi-
ble, the Board of Directors,
the Supervisory Committee,
and the management team
for the exemplary leadership
they had demonstrated.

He noted that leadership
was about stewardship and
that they had shown public
trust could be protected and
grown through integrity,
transparency, and sound de-

cision-making.

The Governor observed that
Nyeri County continued to
grow in strength and influ-
ence, mobilizing billions of
shillings in assets and sav-
ings. This growth, he said,
was proof that the people
believed in collective action
and long-term investment.
He added that the progress
was also a strong signal to
national policymakers that
cooperatives deserved great-
er attention, stronger legal
frameworks, and full align-
ment with the Constitution
and the devolved system of
governance.

He called upon national
leaders to expedite reforms
in cooperative legislation so
that counties could effec-
tively discharge their con-
stitutional mandate in sup-
porting and regulating the
sector, emphasizing that a
strong cooperative move-
ment was the foundation of
a strong nation.

During the AGM, Sac-
co Board Chairman John
Githinji announced that, as
part of the Sacco’s 50th anni-
versary milestone, Ksh. 1.1
billion would be released for
payout to members during
the year, translating to a 14
percent dividend on share
capital and a 13 percent in-
terest on deposits.

Honoring Truphena Muthonis Environmental Leadership

Story - Imelda Kinogu
Photo - Samwel Gitonga

Nyeri Governor H.E
Mwalimu Mutahi Kahiga re-
ceived a courtesy visit from
the renowned environmen-
tal advocate, Truphena Mu-
thoni Hsc, at his office. This
marked their third meeting

since her historic 72-hour

tree-hugging feat that cap-
tured national attention.

The meeting focused on
Truphena’s enrollment at
Mount Kenya University,
where she will be pursuing
a course in International
Relations — a milestone she
expressed great enthusiasm
about — as well as her recent

appointment by President
William Samoei Ruto as the
ambassador for the 15 Billion
Tree Planting Campaign.
Truphena also shared in-
sights into upcoming envi-
ronment-focused  projects,
which she will officially
unveil to the public in due
course.

The County Government of
Nyeri expressed immense
pride in Truphena Muthoni
for her outstanding leader-
ship and for placing Nyeri
County firmly on the nation-
al map through her environ-
mental advocacy.

The administration reaf-
firmed its commitment to
supporting her initiatives
and future endeavors.

Heko! Truphena Mutho-
ni continues to make Nyeri
proud.
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Benchmarking Team from Murang’a County

Assembly Visit Nyeri

Story - Rozina Nderi
Photo - Kennedy Karanja

The Nyeri County Gov-
ernment, through the De-
partment of Gender, Youth,
Sports and Social Services
hosted the Muranga Coun-
ty Assembly Gender and
Social Services Committee
for a benchmarking and
peer learning engagement
held at the County Secre-
tary’s Boardroom.

The visit aimed at sharing
best practices and expe-
riences in policy imple-
mentation,  programmes,
and service delivery, with
particular focus on inte-
grated approaches to gen-
der, youth, social services,
sports, and Disaster Risk
Management (DRM), while
exploring opportunities for
Inter-County collaboration.
The Muranga delegation
was warmly welcomed by
the Governor H.E. Dr. Mu-
tahi Kahiga, PhD., EGH,
who  emphasized  that
benchmarking is about
shared learning and col-
lective growth rather than
competition.

He underscored the impor-
tance of people-centered
development, noting that
policies and programmes
must respond to the real
needs of wananchi, and
encouraged open engage-
ment to foster sustainable
inter-county partnerships.
The County Secretary Ed-
ward Irungu also welcomed
the delegation and com-
mended the Department of
Gender, Youth and Social

Services for exemplary per-
formance, noting that it had
ranked first in the county
performance  contracting
exercise for two consecu-
tive years, reflecting strong
leadership, accountability,
and effective programme
implementation.

The CECM for Gender,
Youth, Sports & Social
Services, Esther Ndungu,
highlighted key policy and
legal frameworks guiding
the department’s opera-
tions, including the Gender
and Development Policy
(2023) and the Youth De-
velopment Policy (2024),
which inform programming
and funding priorities.

She also shared the depart-
ment’s experience in imple-
menting the Persons with
Disabilities (PWD) Act and
the Disaster Management
Act to strengthen inclusion,
preparedness, and coordi-

nated response.

Key milestones such as the
successful hosting of the
Ist Annual Youth Summit,
the establishment of Gen-
der-Based Violence (GBV)
and Youth Technical Work-
ing Groups, and the coordi-
nation of child protection
and social services were
also noted.

The delegation was fur-
ther briefed on flagship
programmes and social
protection initiatives, in-
cluding the WEZESHA
Programme, the Widows
SACCO implemented in
collaboration with the De-
partment of Trade, Ac-
cess to Government Pro-
curement  Opportunities
(AGPO) support for Youth,
Women and Persons with
Disabilities, management of
Karatina Children’s Home,
and the coordination of
community library services.

Plans to launch a toll-free
emergency hotline to en-
hance timely reporting and
response to social welfare
and gender-based emergen-
cies were also shared.

The benchmarking visit
concluded with a commit-
ment to continued collab-
oration and knowledge
sharing to strengthen the
delivery of gender, youth,
and social services and to
advance inclusive and eq-
uitable development across
the two counties.

The Chairperson, Hon.
Pauline Njeri Muchiri,
thanked the Department
for organizing the bench-
marking engagement, not-
ing that the delegation had
gained valuable insights
and practical lessons from
the discussions.

She acknowledged the de-
partment’s commitment to
inclusive service delivery

and stated that the bench-
marking exercise had great-
ly enriched the committee’s
understanding of effective
programme implementa-
tion.

The Chairperson also high-
lighted key programmes
implemented by Muranga
County, including Tele-
medicine services, Kangata
Care, Masomo Bora, Boda
Boda Training, MYS- Mu-
rang’a Youth Service and the
Mobile Dialysis Ambulance
which, she noted, contin-
ued to significantly improve
access to healthcare, educa-
tion, youth empowerment,
and social protection ser-
vices.

She emphasized the im-
portance of continued In-
ter-County learning and
collaboration to scale up
impactful initiatives for the
benefit of wananchi.
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250 Youth From Nyeri Informal Settlement
Enrolled in NYOTA Emotional Skills Training

Story & Photo - Kenneth
Ngatia

A 45-day Social Emotional
Skills training programme
is set to commence next
week, targeting 250 youth
drawn from five selected
informal settlements under
the Second Kenya Informal

Settlements Improvement
Support Programme (KI-
SIP II).

The exercise marked the
official handover of 50 suc-
cessfully selected youth in
each settlement, who would
participate in the Social
Emotional  Development
Skills training under the

National Youth Opportuni-
ties Towards Advancement

(NYOTA) programme.

The exercise was conducted
across all five informal set-
tlements in Nyeri County—
Kiamwathi and Chorong’i
in Ruring’'u Ward, Kiawara
in Rware Ward, Mweiga in
Mweiga Ward, and Thwagi
in Iria-ini Ward—and was
presided over by Lands
Chief Officer  Fredrick
Maina and County Proj-
ect Coordinator Beatrice
Koech.

During the exercise, trainers
were formally introduced
and would be responsi-
ble for developing detailed

training programmes and
lesson plans.

The Settlement Executive
Committees (SEC) is set to
play a key role in mobilizing
participants and coordinat-
ing class schedules, while
the County Project Coor-
dination Team (CPCT) will
oversee monitoring and
evaluation of the training
and support trainers in ad-
dressing disputes and griev-
ances.

The training is being imple-
mented within the frame-
work of the NYOTA pro-
gramme, a transformative
five-year Government of
Kenya initiative funded by

the World Bank.

NYOTA seeks to empow-

er vulnerable youth by ad-
dressing  unemployment,
income insecurity, and low
savings, with interventions
spanning all 47 counties,
including Nyeri County.
Building on the gains of
the Kenya Youth Employ-
ment and Opportunities
Project (KYEOP), NYOTA
aims to establish sustain-
able systems that promote
long-term  employment,
improved earnings, and en-
hanced financial inclusion.
The programme will also in-
tegrate Recognition of Prior
Learning (RPL) through the
National Industrial Train-
ing Authority (NITA), en-
abling participants without
formal education but with
demonstrable skills and ex-
perience to be assessed and
awarded nationally recog-
nized certificates.
In addition, NYOTA will
collaborate with several
government agencies, in-
cluding the National Em-
ployment Authority (NEA)
for digital job intermedia-
tion, the State Department
for Labour (SDL) for la-
bour market information,
the Micro and Small Enter-
prise Authority (MSEA) to
support job creation initia-
tives, and the Ministry of
Youth Affairs.

Upon successful completion
of the training, participants
will receive certificates and
a stipend.

The eligibility criteria tar-
geted 50 beneficiaries per
settlement, prioritizing
current or former KISIP
II Labour-Intensive Pub-
lic Works (LIPW) workers
aged between 18 and 35
years, residents of the re-
spective settlements, and
individuals available for the
tull duration of the training.
Additional priority is ac-
corded to persons of low
economic status, individ-
uals exposed to drugs and
harmful substances, per-
sons with disabilities, and
those with low levels of for-
mal education.

Overall, the NYOTA Proj-
ect is expected to reach
approximately 35 percent
(about 800,000) of wvul-
nerable youth aged 18-29
years, and up to 35 years for
persons with disabilities,
across Kenya’s 47 counties,
including 10,000 refugees.
The project is anchored on
the premise that improved
employment outcomes
are achieved through inte-
grated interventions that
expand job opportunities,
enhance earnings, and pro-
mote social inclusion and
protection for disadvan-
taged youth.
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KINCCI Presents Survey Findings to Governor

-
¥

Story - Joseph Wambugu / Photo - Samwel Gitonga

H.E Governor Mu-
tahi Kahiga met
with the leadership
of the Kenya Na-
tional Chamber of
Commerce & Indus-
try (KNCCI) Nyeri
County Chapter.

The officials, led by
Chairman Ibrahim
Ndegwa, presented a
Business Survey Re-
port of Nyeri town.
In September last
year, KNCCI Nyeri
County Chapter
conducted a two-day
business survey to
capture the real op-
erating  conditions

faced by enterprises
in Nyeri town.

The exercise was
designed to provide
businesses with a
platform to voice
their daily experienc-
es and challenges.
The primary objec-
tive was to identify
key regulatory, in-
frastructural, envi-
ronmental, and op-
erational challenges
affecting businesses
and to develop ac-
tionable recommen-
dations for the Coun-
ty Government, the
County  Commis-

sioner, and relevant
national regulators.
The report reflected
the collective voice of
the business commu-
nity and highlighted
priority areas requir-
ing urgent interven-
tion.

The Governor as-
sured the officials
that the Coun-
ty Government of
Nyeri would address
the challenges out-
lined in the report to
ensure a conducive
working  environ-
ment for the business
community.
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Farewell For Exiting 6th Cohort Interns

Story - Barbara Wambui
Photo - Kennedy Karanja

It was a sincere pleasure for
Governor H.E. Mwalimu
Mutahi Kahiga, PhD., to-
gether with his Deputy H.E.
David Kinaniri, to reunite
with members of the 6th in-
ternship cohort as they con-
cluded their one-year term
as officers of the County
Government of Nyeri.

The farewell ceremony, or-
ganized by the Department
of County Public Service
& Solid Waste Manage-
ment under the leadership
of CECM Peter Macharia,
brought together CECMs,
Chief Officers, and Direc-
tors from across all the de-
partments of Nyeri County,
alongside 169 intern offi-
cers, 11 of whom had al-
ready been absorbed into
the county workforce.

The day’s programme be-
gan on a high note with in-
spirational and humorous
Life Advisory and Motiva-
tional sessions delivered
by Education Chief Officer
Dr. Lucy Ndumba and Rev.
James Minjire.

Their recurring themes em-
phasized resilience, proac-
tivity, positivity, and inno-
vativeness.

CPSM Chief Officer Joseph
Kingori also addressed the
gathering, followed by In-
terns’ President Dennis
Kirathe, who, after intro-
ducing his cabinet, high-
lighted the cohort’s key ini-
tiatives in environmental
conservation and CSR ac-
tivities.

The intern cabinet mem-
bers who were recognized
for their commendable ser-
vice during the past year

.‘ i
d

included Dennis Wachira
(President), Bilha Muturi,
Elvis Ringera, Dorcas Kari-
uki, and Lydia Wambui.

Among those present to bid
farewell to the trainees were
Chief of Staff Paul Wambu-
gu, County Secretary Ed-
ward Irungu, Sub-County
Administrator Ken Nduati,
as well as senior officials
from the interim County
Service Board and the De-
partment of Human Re-

L)

sources.

The County Assembly
of Nyeri was represent-
ed by Hon. Eng. Clement
Warutere (Gatarakwa Ward,
Committee Chair - Legal &
Public Service Administra-
tion) and Hon. Kawanjiku
Kawanjiku (Mweiga Ward,
Committee Chair — Health).
Governor Kahiga reiterated
two guiding principles:
-“To keep learning is to
keep blooming; to stop is to

wither into age.”

-“We all get 24 hours; great-
ness is in how you spend
them.”

He reminded the interns
that within each of them
lay the promise of great
triumph, a future shaped
by adaptability, vision, and
endless possibility. Success,
he emphasized, was not
merely ahead—it was theirs
to claim.

Selection Panel Submits Report On New Public Service Board Applicants

Story - Barbara Wambui
Photo - Kennedy Karanja

Nyeri County’s Public Ser-
vice Board selection pro-
cess reached an important
milestone as H.E Governor

Mutahi Kahiga, together
with Deputy Governor H.E.

David Kinaniri, received
the full selection report
from the Panel, marking
the completion of a rigor-
ous and transparent recruit-

ment exercise.

The report outlined the
names of candidates who,
in the Panel’s judgment, had
demonstrated exceptional
competence, integrity, and
readiness to serve the peo-

ple of Nyeri.

The handover signified a
major step toward strength-
ening the county’s public
service and ensuring that
key positions were filled by
individuals of the highest
caliber.

The Selection Panel, led by
Chair Ronald Mwambia,
conducted an open, mer-
it-based, and competitive
process. The Panel public-
ly advertised the positions,
shortlisted applicants using
clearly defined criteria, and
carried out rigorous oral in-
terviews.

In addition, the Panel un-
dertook thorough integrity
checks in line with Chapter
Six of the Constitution.
Governor Kahiga expressed
appreciation for the pro-
fessionalism and diligence
with which the committee

executed its mandate, en-
suring fairness, transparen-
cy, and strict adherence to
the law.

With the report now in his
office, he indicated that
the recommended names
would be forwarded to the
Nyeri County Assembly for
vetting.

The Assembly would then
conduct its own scrutiny to
confirm that the nominees
met all legal and ethical re-
quirements before appoint-
ment.

He noted that this collab-
orative process—between
the Selection Panel, the
Executive, and the As-
sembly—demonstrated a
shared commitment to ac-
countable leadership and
the continuous strengthen-
ing of Nyeri County’s gov-
ernance structures.
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Thwagi on the Rise: Community Engagement Fuels
KISIP 2 Transformation

Story - Priscilla Muthoni
Photo - Kenneth Ngatia

Ihwagi Settlement in Iria-
ini Ward, Mathira East
Sub-County, came alive
with meaningful dialogue
as residents gathered for a
sensitization meeting aimed
at reviewing the progress
of ongoing infrastructure
works under the KISIP II
programme.
The meeting provided an
opportunity for the com-
munity to take stock of both
the physical improvements
and the broader social im-
pact taking shape within
the settlement.
The sensitization exer-
cise was conducted by the
Lands Chief Officer, Fred-
rick Maina, together with
the KISIP II Project Coor-
dinator, Beatrice Koech.
Residents shared reflec-
tions on the transformation
that began under KISIP
I with the issuance of ti-
tle deeds—an intervention
widely acknowledged as a
turning point that restored
dignity, encouraged person-
al investment, and laid the
foundation for sustainable
development.
The County Project Co-
ordinating Team (CPCT)
confirmed that Thwagi Set-
tlement is currently under-
going intensive upgrading

works as stipulated under
KISIP II Component 1.2 -
Infrastructure  upgrading
for infrastructure facelift-
ing.

Within the next three
months, residents are ex-
pected to benefit from an
additional 30-metre mono-
pole high-mast floodlight
already installed, a 50m el-
evated steel water tank, and
over 103 seamless house-
hold water connections.
The scope of works also
includes an ablution block
equipped with a septic tank
and soak pit, as well as the

installation of dumpsters to
enhance solid waste man-

agement.
These developments are
progressing on schedule

and are designed to perma-
nently address long-stand-
ing service delivery gaps
within the settlement.

It was further clarified that
the proposed 390-metre
tarmac road, together with
associated solar street light-
ing, was removed from the
current scope following ex-
tensive technical consulta-
tions and implementation
considerations with the

World Bank. The county
government  emphasized
that the intervention re-
mains a priority and will
be reviewed for inclusion
under future infrastructure
development plans.

The forum also served as
a critical engagement plat-
form, allowing residents to
raise pertinent questions
and concerns regarding the
ongoing works.

All issues raised were ad-
dressed promptly by the
team, with participants ex-
pressing satisfaction and
confidence in the responses

provided.

Reaffirming the county gov-
ernment’s commitment to
improving lives in informal
settlements, Lands Chief
Officer Fredrick Maina not-
ed, “Our focus is to ensure
that development initiatives
translate into real and last-
ing improvements in peo-
ple’s lives. I am pleased with
the progress at Thwagi and
encouraged by the collec-
tive effort demonstrated by
the community, contrac-
tors, and project teams in
ensuring the success of KI-
SIP 117

KCB Team Courtesy Call

Story - Joseph Wambugu
Photo - Samwel Gitonga

H.E Governor Mwalimu Mu-
tahi Kahiga held a produc-
tive meeting with the Kenya

Commercial Bank team led

by MD KCB Bancassurance,
Aggrey Mulumbi.

The KCB Foundation’s sup-
port for Nyeri County’s
education initiatives con-

tinues to be deeply appreci-
ated. Last year, they awarded
scholarships to 11 outstand-
ing Grade 10 students and
provided training to 2,000
VTC students.

The meeting also covered
potential collaborations
aimed at boosting Nyeri
County’s development.

The team included KCB
Nyeri Manager Ronald
Mwambia, Head of Sales and
Business Development Dr.
Livingstone Makori, Senior
Manager Medical Jane Wa-
cheke, and Regional Sales
Manager Dennis Mutuma.
The Governor expressed op-
timism about future partner-
ships.

Hearty Congratulations for
Outstanding KCSE Results

scholarship to
Maryhill = Girls
High School.
She intends to
pursue a Bache-
lor of Pharmacy
(B. Pharm) at a
university of her
choice.

She was accom-
panied by her
mother, Susan
Maina, and her

Congratulations
to Sharon Mu-
thoni for attain-

ing Grade A-
during the 2025
KCSE Exams.

Sharon returned

to express her
gratitude after
Family  Bank,
through  Gov-
ernor Kahiga’s
administration,

offered her a full

friend,  Carol
Ndung'u.
Wishing Sharon
continued suc-
cess in all her
endeavors.
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Kiawara Informal Settlement Set for Major Infrastructure
Upgrade Under KISIP 2

Story & Photo - Kenneth
Ngatia

Residents of Kiawara In-
formal Settlement in Rware
Ward, Nyeri Town, were
formally introduced to the
contractor team set to im-

plement a new infrastruc-
ture development under the
Kenya Informal Settlements
Improvement Project (KI-
SIP IT) Main Works.

The meeting was presided
over by Lands Chief Officer
Fredrick Maina and Coun-

ty Project Coordinator Be-
atrice Koech, underscoring
the county’s commitment to
inclusive and participatory
project implementation.

The project consultant -
Gath Consulting Engineers
in JV with Losai Manage-

ment Ltd and the contractor
High Point & Pinnie Agency
Limited will jointly oversee
the execution of the works.
The project scope includes
the construction of drain-
age systems, a sewer line,
water supply infrastructure,
staircases fitted with street
lighting, and the installation
of an additional 30-metre
floodlight to enhance safety
and security within the set-
tlement.

During the engagement,
residents were sensitized on
project processes and in-
formed about the Grievance
Redress Committee (GRC),
including how to formally
raise concerns or complaints
that may arise during imple-
mentation.

The contractor confirmed
that the works are sched-
uled for completion within a
four-month period.

The forum was attended by

key stakeholders, includ-
ing a team from the Project
consultant, Settlement Ex-
ecutive Committee (SEC)
and GRC representatives, as
well as the area Member of
County Assembly, Hon. Si-
mon Mbogo, among others,
County Project Coordinat-
ing Team (CPCT).

KISIP II is a development
programme financed by the
World Bank, the Govern-
ment of Kenya, and other
development partners.
Building on the gains of
KISIP I, the initiative seeks
to expand access to essen-
tial  infrastructure—such
as high-mast lighting, im-
proved access roads, water
and sanitation services, and
footpaths—across urban in-
formal settlements, while
also strengthening institu-
tional capacity to support
sustainable slum upgrading
nationwide.

10 Years oflmpact: Advancing

Cervical Cancer Prevention in Nyeri
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DG visits Kieni familyaftected by fire incident

Story & Photo - lighted a 10-year and  accelerating

Catherine Muthoni  partnership that progress  towards Story - Barbra Wambui
has significantly the 90:70:90 cer- Photo - Kennedy Karanja

The Director of advanced cervical vical cancer elimi-

. . cancer prevention nation strategy, in- .

ll\D/IE diﬁs o nself/;];:s: in Nyeri County cluding increasing NyerI1{ ED%)ut}:i Igover—

held a courtesy call through VIA Villi, HPV  vaccination n.o'r' .d.thavfl 'llnam(i

with the Grounds TPVself-testingand coverage. f1jome it ¢ e;méyan

for Health delega- treatment of pre- Dr. Muriu appre- Ic\?énmun;y 0 R Hammy

tion led by Madam cancerous lesions. ciated Grounds for X 'ig’zvathot aho OW%HIP

Kyle Engelman, the Discussions also Health for its con- I’lSI_ 0 (;ilr fhmf ho(i

Executive Director tocused on aligning tinued support, not- C;)thg a(‘i hr‘e b at ha

from the USA. cervical screening ing its positive im- Ues royeL bls Olgse dm

The meeting high- with Primary Care pacton the health of p}}:er apbura, B 21'
Networks (PCNs) Nyeri. rasha-Mwiyogo Ward,
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Kieni West.

Through the Depart-
ment of Gender, Youth,
and Social Services, 20
iron sheets, foodstufls,
and additional financial
support were delivered
to assist with recon-
struction.

He also conveyed the
Governor’s  contribu-
tion alongside his per-
sonal support.

Earlier, he had joined

the family of Joseph
Wanjere Gitahi in Honi,
Endarasha-Mwiyogo
Ward, following a simi-
lar fire incident.

His family likewise
received  comparable
support and addition-
al financial assistance
toward rebuilding, to-
gether with the Gover-
nor’s contribution and
his personal support.

ASS. GRAPHIC DESICNERS
JOSEPH WAMBUGU KENNETH NGATIA BARBARA WACHAGA PRISCILLA MUTHONI

LINET MWANGI
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COUNTY GOVERNMENT OF NYERI
OFFICE OF THE GOVERNOR

VACANCY

Pursuant to Section 584 of the County Government [Amendment] Act 2020, H.E the Governor of Nyeri County, appointed a Selection Panel for

recruitment of Chairperson, Members and the Secretary/CEU of Nyeri County Public Servics Hoard,

Pursuant to the County Government Act No.17 Section 58[1](a) and [ 2], the Pancl wishes to consider for recruitment to the County Fublic Scrvice
Board persons tofill the following vacancies:

1) Chairpersan;

2] Board Members and

J) The Secretary/CEQ

THE NYERI COUNTY WEZESHA PROGRAMME B reserion oy s REUE
bl :JJJ cﬂrfnr:;?;; rtlfmh:g :rat:tin offices of the County Public Senice ncluding in the Boards of Cities and Uraanareas withinthe County and

c] Exercis2 disciplinary control over, and remave, persons ho ding or acting in those offices;
d] Presare regular reparts for submiesion to the County Azsembly or the axecut on of the functione of the Eoard;

COUNTY GOVERNMENT OF NYERI

DEPARTMENT OF GENDER, YOUTH, SPORTS & SOCIAL SERVICES

The County Government of Nyeri under the |eadership of the Governor H.E. Dr. &) Promote inthe county subic srvice the values and principles referred toin Aticles 10 and 232 of the Constitution of Kenya
i s s , \ , f) Evaluate and report to the County As=embly an the extent towhich the values and principles referred toin Articles 10 and 232 are complied
Mutahi Kahiga, PhD,, E.GH, in conjunction with the Members of the County wilhinteCouly *ubi Sevice , , ,
g] Farilitate the davalnpment of raherant, integrated human reswirce planning and hudgeting far persnnne amaluments inthe County;
i i h] Advise the County Government onHumanResaurce P anning, Management and Cevelopment;
Assembly (MCAS) for various Wards 15 pleased toannounce the Ca" for proposals | Advise the County Governmenton mp emantation and manitoring oftheNatonal Performance Management System inthe County;
for the program me belown ] Make recommendations tc the Salaries and Remuseration Conmission, on behalf of the County Govarnment, an the remuneratan, pensions
J and gratuit es for the County Publiz Servicz employees and
“THE NYERI COUNTY WEZESHA PROGRAMME” K} Anyother assignedduties from time to time,
\/N0.1/2025: CHAIRPERSON, COUNTY PUBLIC SERVICE BOARD [1POST)
Mditional duties and responsibilities
. ' . . . 3 Chair the Baard it
The programme aims at boosting registered groups in the above categories with e R
|nC0me Generating ACtiVitieS (lGAS) to transform them into Viable Economic ¢} Manta neffective collaboration and partnzrship with other organs ofthe Nat onel and County Goveraments
. . . . Reyuirements for Appuintment.
Ventures by supporting them with business empowerment equipment, tools kA ot i manh
. i, BeeKenyanCitzen;
and maChlnery. ii. Satisfythe arovisions of Chaptar & xof the Constituticn of Kenya 2010;

iii. Mot be a Stete ar Public Offcer;
iv. Possess aminimum qualifization of a Bachelors Degree fram a recagnized Unversity;
v. Hava aworking experience of notless than ten[10] yeers;

vi. Demongtrate clzar understand ng of National end County Government goels, policies anddewelopmental objectives; and
This is therefore a CALL FOR PROPOSALS from Men, Women, Youth and

. . o_s . . e . vii, Have tharough knowlacga of the Structural, Lazielative and Ragulatory Framewors of Public Sarvice.
Persons with Disabilities with existing registered groups. vil Master's dearee will beanzdded advartae

Terms of Service: Six (6] years non- renewable Cortract whichwil be an full time basis, Remuneration and benefts far the post shallbe a5 set out
by the Salaries and Rzmuneration Commission [SRC].

Application forms will be obtained from Social Welfare Officers in the Sub WHO.2/2025: NEMBER, COUNTY PUBLIG SERVICE BOARD (5 POSTS)
- ! . Requirements for Appaintment:
Counties, MCAs office or be downloaded from the County Government of Nyeri il el
. ' i, BecKenyancitizen
WebSIte WWW.nye”.gO.ke. ii. Beinpossessionofa minimumof Eachelors' Dagree fram a Universityrecognizedin Kenya;

jii. Hava aworking experience of not less thanfive [S)vears;
iv. Satisfythe orovisions of Chaptar S xof the Constitution of Kenya 2010 onLeadershipand Integrity;
v. Mot be a Stete ar Public Offcer,

The duly filled forms with all supporting documents should be returned on or 4. ot v it i
0 . . i, Master’ i £ mta
before Friday 21st February, 2026 to any of the following offices; e

Terms of Servies: Sik (6] yeara non- rencwable contract which will 3¢ on part time basis. Rsmuneration and benefts far the post shallbe as sct out

by the Salaries and Ramuneration Cemmission [SRC).
V.ND.3/2025 SECRETARY / CEO COUNTYPUBLIC SERVICE BOARD [1 POST)

1, Office of the Chief Officer Gender, Youth, Sports and Social Services e el B i
(Block A, near Nyeri Central DCCs office). bl el el
2. Area MCAs office (for Wards listed below). i
3.Social Welfare Officers in all Sub Counties. Q Eggﬁr;mmr?hd:::;gizsa‘ﬁxaxrr:;purtsfnrsubnissiontn the County kssemblyon the executon of the functons of the Board:

h] Preaaring agenda for Doard meetings i1 consultation with the Cheirperson of the Doard and taking minutes during the Doard meetings;

i Initiating programmes andactivities for staff performance and reward management and
i1 Carrying out any other duties as may be assigned from time to time by the Board.

Or email to: nyerigenderouthss@gmail.com or gsocialservices@gmail.com.

Requirements for Appaintment:

Far appointrrent to this post, one must;
i. BeeKenyancitizen
ii. De e holder of afirst Degree ina relevant field from.a University recognzed in kemya;
jii. Be 2 Certified Public Secretary andin good arofess onal standing:

iv. Hava knowledge, experience and a distinguished career of not ess than fie [5) years, inadministration and management;
MERCHANDISE AND SPORTS EQU|pMENT v. Be convarsent with the Constitution of Kenya and aws governing nte-governmental Relations;

vi, Have ahilityto work in a multi-ethnic enviranmentwith eeneitivity and reepact todiversity;
SPORTS EQU|PMENT ONLY vil, Demonstrate understanding and commitment to the Mational Values end Principles of Governance as outlingd in Articles 10 and 232 of the

NYERI COUNTY WEZESHA PROGRAMME PER WARD - FY 2025-2026

MERCHANDISE ONLY

EndaraSha/ MWiy Ogo Constit tion of Kenya 201C;
Gakawa Aguthl G aaki Kabaru :lf”aittlfu?ahqet _rff:lrrgmir:sr;frir:aptfr Sl¢ of the Constitutlon of Kenya 2010 on Leadership and Integrity and
GatitU/Muruguru Dedan Kimathi X Master's degree will beanzdded avartage.
GikOndi Terme of Servica: Six [B) yearc non = ranewable Contract whichwill be on full tima bagie Remuneration and banefie for the peet challbe ae eet out
Iria'ini Othaya ﬁg@?mh,m br:h?Sahrz::'ﬁRamunﬁtim Cemmission [SRC). 3
la-Inl I
iaani i HOWTO APELY
KlganjO/Mathal‘l Ka makWE/MUkBTO [a] Al .1nn|ilnaiinn= thnllh‘F he accampanied hy a ropy of Irlatiqnal INCard nr Passport, a detriled OV eopies of al relevart cartificates (incl ding
e kiatoun G St el i
Mukurwe-ini Central Al “Applicatian for Chairparsan, Nyeri Caunty Pabl e Service Baard”, 0R
UKUrwe-Ini Lentra Konyu “Application for Member, Nyeri County Public Service Board", OR
“Application for Secretary/ CED, Nyeri County Public Service Board"|as the case may be) on the envelope and submittedin a1y of tha o=
weiga Mugunda g
Ru i s oweing warys:
Ruguru hRAvl;kunNe inl WESt i. Hand-del vered to the Office of the Govemor.
Or
Thegu River Ka riaf:?a ii.Emailed i1 POF format to: slectionpanel.cpsh@inyer go ke
Wamagana 0
Ruring?] iil, Posled i Ue m!‘.!m;:s Lelow,
q The Chai '
Naromoru/ Kiamathaga County Public Serviee Bouﬂs:bctia:m:&l‘::cmt\rﬁmmta{ Nyeri,

P.0 Box ITI2-10100, NYERI.

Mpplizations should reach the Chairpersan of the Se ecton Panel on or before 4" January, 2026 at 5:00pm.
Far Moreinformation vis t: info@nyeri.go.ke

THE COUNTY GOVERNMENT OF NYERI 1S AN EQUAL OPPORTUNITY EMPLOYER

uveni
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DEPARTMENT OF MEDICAL SERVICES AND PUBLIC HEALTH

COMMEMORATING

WORLD

NCER
—DAY

Theme: United by Unique
FEBRUARY 4TH 2026

Awareness
U

Cervical Cancer is mainly caused by persistent Human Papillomavirus (HPV) in
It is the 4th leading cause of cancer related deaths among
women especially when detected late.

Risk Factors

SPersistent HPV infection
“ Early start of sexual intercourse
©Having multiple sexual partners
Slmmunosuppression

| ©Tobacco use

= SHaving a sexual partner with,
multiple sexual partners

."'
: .»ﬁ" i

Signs & Symptoms

©Abnormal vaginal bleeding
- (Between periods,after sex.or after menopause)
wer back pain in advanced stages

KIENI WEST SUB_COUNTY
(KIAWARA MARKET) ic pain or pain during sexual intercourse

m ' -smelling or unusual vaginal discharge

redness

8.00 A.M. - 5.00 P.M. d weight loss and painful urination =
| L o
« HEALTH EDUCATION « EYE SCREENING . e , - T
- DIABETES AND HYPERTENSION SCREENING - MENTAL HEALTH COUNSELING . fiudaiLholoal °." e
« BREAST, CERVICAL, PROSTATE & + NUTRITIONAL COUNSELING WErEticing e sexual behaviers

O Early treatment of pre cancerous lesions

©0Seeking medical care promptly when symptons appear

ORegular cervical cancer screening through PapSmear, VIA or HPV testing.
OHPV vaccination for girls at 10 years

GASTROINTESTINAL CANCER SCREENING . gHA REGISTRATION

C\ulggftNarex g"“;?r; ! - @ city Eye Huspital J:KA’QQH'E!'T," Ml;} B —— ﬁI.ﬂ..@ S'rl'?il D Sgecaate Ea.r.l.y. .
4 SRR, e Visit your nearest Healthfacility for screening

MUKURWE-INI SUBCOUNTY HOSPITAL

WE ARE PLEASED TO ANNOUNCE THAT OUR ORTHOPAEDIC SURGEON
IS BACK WITH US FROM THIS MONTH

’ VACCINE

NOW AVAILABLE

\ECLUIVEE Nyeri Town Health Centre
) Charges QG gee{elv]

(___ SERVICES

« Comprehensive Orthopaedic Consultation « Arthritis & Degenerative Conditions

« Diagnosis & Management of Bone and Joint « Sports & Occupational Injuries :
Disorders * Rehabilitation & Follow-up Care I[e]ge[=1n olejelbllefdlelald International Travellers

« Trauma & Fracture Care

Protect Yourself. Prevent Disease. Stay Healthy

FOR MORE INFORMATION, REACH OUT TO US THROUGH:

10 N
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